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President’s Message
By President James Calvino

| want to open this edition of Chevrons with a
huge “Thank You” to all the sponsors of our Annu-
al Death Benefit Golf Outing. Without them, the
outing would not be as successful as it is. | would
also like to thank all of you who took the time to
get out there and golf in the outing; you play a
huge part in the outing as well. Please see page
19 for all of this year’s sponsors. If you need any
service that one of them provides, | would ask you
to look at them; | am sure you will be happy with
their service. Go to or use the service of someone
who truly likes the Police and goes the extra distance for us. | was fortu-
nate to speak to the owner of the sponsors, Blue Link / GMS HVAC. Here
is a person who is the definition of “friend of the Police”. | also spoke to a
few Officers who could not say enough good things about him and his
business. Again, | ask you all to give our sponsors a look, and when you
do, let them know it's because they support us.

By the time you read this, the Arbitrator should have all the written
briefs, rebuttals, and exhibits in the contract interest arbitration. The Arbi-
trator will then evaluate all the briefs and exhibits and render his award.
The award/contract will then make its way to the City Council, where it’ll
be voted on. Our attorneys believe this should take place before the end
of the year. But nothing states that it has to. Either way, we’ll most likely
have an expired contract again when July 2027 arrives and be right back
trying to get negotiation sessions with the City. | advise everyone to take
some time and think about what needs to change, be removed, or added
to the contract. Don’t wait until the last minute to voice your concerns to
the Board.

The election process for the next Executive Board term began at the
September General Meeting. Only Active Members are allowed to vote
and hold office. Ballots are sent to the address that the CPSA has on file.
If you aren’t sure we have your correct info, please call the office. Please
take the time to vote; this Board will most likely be at the table during the

next contract negotiations.
...Continues on page 2
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President’s Message

continued from page 1

Another election that is taking place is for the
Pension Board. And as important as the next
CPSA Board is, the Sergeant Rep for the Pen-
sion Board is just as important. Sgt John Lally is
the current Sgt Rep and also the Pension Board
President. John has served admirably in those
roles. The Board has chosen to endorse John
Lally as the Sgt Rep. It is never an easy task to
choose one Member over another, but the
Board believes John will be the best to serve the
Membership. You all should have already re-
ceived an email informing you all of the election.
Another email should be coming out Monday, 28
Sept, or very close to that date.

For the past few years, | have had the pleasure
of working with Danielle Barnes. She has served
the Membership exceptionally well in her role as
Vice President and Grievance Chair. She will
absolutely be missed. But our loss is the Lieu-
tenants’ Association’s gain. | am sure she will
assist them as well as she has for countless
Sergeants. Many Sergeants out there have had
their suspension greatly reduced and even com-
pletely overturned due to her diligence and hard
work. | would like to thank her one more time,
not only as a representative of the Membership
but personally as well. | wish her good luck in
her new role.

The midterms are right around the corner. Are
you registered? Are you planning on voting? If
not, WHY NOT? We need to get our voices
heard at the polling places. If we don’t vote, poli-
ticians will not listen to us. Why should they? If
they have no fear of being removed from office
for their poor performance on issues that con-
cern us and our families, they will not care about
them. Make your voices heard! The mayoral
race is coming up quickly, too. What was the
last mayoral turnout? The General Election turn-
out was 35.4%, and the runoff was 38.68%. Are
you kidding me? And you can see what we got
with that 38.68% turnout. Are you happy with the
results? Look at the City today as opposed to 4,

6, or 8 years ago. We are losing the Bears; they
are trying to give the Sox away. Yeah, | know
what you're saying. Who cares about the Sox or
Bears? Let them leave, you say. Well, also leav-
ing with them are the funds they both bring into
this City via hotel stays, sales tax, and the many
jobs that both teams provide. | am not in for giv-
ing them whatever they want in tax credits,
grants, or other such giveaways, but we need
intelligent people on our end to negotiate with
the teams. And we just don’t have that right
now. | still remember our former Mayor Lightfoot
referring to the Bears leaving as just a negotiat-
ing tactic and noise. Please vote!

Our September General Meeting is the time
when we honor our fellow Sergeants who have
gone above and beyond. At this year’s meeting,
we honored the following Sergeants: Peter Car-
roll, Jerome Hoffman, Emily Ryan, John Fazy,
Timothy Fitzpatrick, and Christoria King. | know
these Sergeants are not the only ones who have
done something remarkable. So, | ask that if you
see someone who should be honored, please
let the Board know so we can recognize them at
next year’s awards meeting.

We will be starting the 2027 PBPA handbook
shortly, if you see any errors in the current book,
want to see anything added or removed, please
let us know.

| hope to see you all at the next General Meet-
ing, Thursday, 19 November, at Noon.

With this being the last edition for this year, on
behalf of the CPSA Board, | would like to wish
you all and all of your families a Happy Holiday
Season and a very Happy New Year. May it
bring you and all of yours good health, prosperi-
ty, and happiness.

“Until the next edition Thank You All” and please
stay safe!
~Jim~
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My Final Vice President’s Report By Vice President Danielle Barnes

On January 16, 2020, | embarked on a new journey that left an indelible mark on my career. That
was the beginning of my assignment to the Union. | later transitioned from the Treasurer to the
Vice President and Grievance Chairperson. For the past 6 years, I've spent countless hours advo-
cating for our members and doing my best to help mitigate and decrease discipline for sergeants. |
can proudly say that | worked on hundreds of cases, and | was successful at getting discipline re-
duced for most of them. It was an honor and privilege to represent sergeants and serve in this ca-
pacity. | held that honor in the highest esteem and made every effort to represent the best interests
of the Union. | learned a great deal about every aspect of this job. The experience that this oppor-
tunity provided me with has made me a more well-rounded person.

My journey as a sergeant began on February 1, 2016, in the 15" District. Veteran sergeants men-
tored me, which aided in my transition to a supervisor. | am forever grateful to them. | want to take
this opportunity to thank one of them again. Our current retiree representative, Robert Dolan, was
one of those veteran sergeants, along with James Raffae and Jack Baron. Bob Dolan is the rea-
son | attended my first union meeting as a brand-new sergeant. He was the 15™ District rep at that
time, and he encouraged me to attend. He advocated for me to join the board, and | was appointed
by Jim Ade to fill a vacancy on the board in September of 2017. Bob has continued to encourage
me throughout my career, and it is because of him that | had the opportunity to serve as the VP. |
just want to say thank you for everything.

| have been on the board for 9-plus years and have worked alongside some of the best sergeants
on this department. | want to thank all the board members who have served alongside me. Thank
you for the time and effort that you have given to ensure that the membership is well represented. |
appreciate each of you. | would also like to thank our attorneys Donna Dodd, Jason Lee, Andy Dal-
kin, Keith Karlson, and Sean Smoot. | have learned a great deal from your experience and the
wealth of knowledge that you possess. A special thank you to Jason and Donna who | have called
countless times. Thank you for all your hard work.

| also want to thank James Calvino. It was a pleasure to work alongside you for the past six
years. Thank you for giving me the opportunity to serve as the VP. In April of 2020, the president
at the time, Paul Bilotta, was promoted to Lieutenant. Jim was the VP, and the board appointed
him as the President. Jim then appointed me as the VP. Jim, thank you for choosing me as the VP
and having confidence in my ability to serve in this role. | have learned a great deal from you. You
are passionate about your role and want the best for the membership. | wish you well in all your
future endeavors. | also want to thank you for everything that you have done. | appreciate and un-
derstand the level of commitment that you have given to the membership. You are appreciated!

Although | am transitioning to a new role, | will always remember my time as a sergeant and as a
member of this union. Thank you again for allowing me to serve as your vice president. | also want
to thank Robert Shoup for stepping in as the vice president. You will be successful in this role and
future ones. | am confident that the transition for the incoming board members will be smooth, and
| will always be a resource if needed.

As always, stay safe and thank you!
Danielle Barnes
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“My Interview With G-d”

By Rabbi Moshe Wolf - Chaplain

| dreamed | had an interview with G-d. “Come
in”, G-d said. “So, you would like to interview
Me?”

“If you have the time”, | said.

G-d smiled and said, “My time is eternity and is
enough to do everything.
what questions do you have in mind to ask me?”

‘What surprises you most about mankind?”

G-d answered, “That they get bored of being
children, are in a rush to grow up, and then long
to be children again.

That they lose their health to make money and
then lose their money to restore their health.

That by thinking anxiously about the future,
they forget the present, such that they live nei-
ther for the present nor the future.

That they live as if they will never die, and they
die as if they had never Ilived.”

G-d took my hands, and we were sitting for a
while, and then | asked, “As a parent, what are
some of life’s lessons you want your children to
learn?”

G-d replied with a smile, “To learn that they
cannot make anyone love them.
What they can do is to let themselves be loved.

To learn that what is most valuable is not what
they have in their lives, but who they have in
their lives.

To learn that it is not good to compare them-
selves to others. All will be judged individually
on their own merits, not as a group on a com-
parison basis!

To learn that a rich person is not the one who
has the most, but is one who needs the least.

To learn that it only takes a few seconds to
open profound wounds in persons we love, and
that it takes many years to heal them.

To learn to forgive by practicing forgiveness.
To learn that there are persons who love them
dearly, but simply do not know how to express
or show their feelings.

To learn that money can buy everything but
happiness. To learn that two people can look at
the same thing and see it differently.

To learn that a true friend is someone who
knows everything about them, and likes them
anyway.

To learn that it is not always enough that they
be forgiven by others, but that they have to for-

give themselves.”

| sat there for a while enjoying the moment. |
thanked Him for His time and for all that He has
done for me and my family, and He replied,
“‘Anytime. I'm here 24 hours a day. All you have
to do is ask for me, and [Ill answer.”

People will forget what you said. People will
forget what you did, but People will never forget
how you made them feel.

Please Note: Spelling out The Name of G-d, |
do not spell out The Name of G-d out of respect.
Spelling out The Name and then throwing it in
the trash would be a desecration of The Name,
so | put in the dash. This is a religious custom |
follow, and please don't be offended. Thanks for
understanding. If you would like to discuss it fur-
ther, please don't hesitate to drop me a line or
give me a call.

The following story was shared with me by one
of our troops. Read it and when done, read it
again, and let it sink in, then cut it out and keep
it on your fridge!

“The Ugly Wife”

A story every man should read. VERY POW-
ERFUL!

One day, a man went to visit his elderly father
and said firmly, “Dad, | want to divorce my wife.”
“‘My wife has changed. She’s no longer young.
Her body isn’t the same anymore. She doesn’t
take care of herself the way she used to. | think |
deserve someone better... A younger, slimmer,
more attractive woman.”

The old father looked at him silently. Then he
said, “Let me come to your house tomorrow. |
want to see her myself. And if you're right... Il
support your decision.”

The next day, the father went to visit his son’s
house. He carefully observed his daughter-in-
law — while she served coffee, while she picked
up the children’s toys, while she smiled — tired,
yet gentle. He said nothing. He simply left.

Three days later, he called his son and said,
“You’re right. That woman is no longer beautiful.
She doesn’t shine the way she once did.” “But
listen... | found the perfect woman for you —

a wonderful woman,
more beautiful than

...Continues on next page


https://urldefense.com/v3/__https:/www.quora.com/profile/Riaj-Uddin-122/The-Ugly-Wife__;!!B24N9PvjPQId!aD9qDrjWdtfZLiHmIoP1sXupnCeV6tS9WyrJFLOWG0phQRGqSap-LbLKuvhkVWT1zs7WpVPEUalc4dTByb_rX9tyif6J$
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“My Interview With G-d”

cont. from pre page

anyone else. She lives in a place called Home.”

The son, surprised, asked, “Home? Where is
that? How do | get there?”

The father looked into his eyes and said,
“That Home is your own house. That woman
lives there — the one who was with you in your
best days... and also, in your worst.” “She is
the one who sacrificed her body to bring your
children into the world.” She grew old with you
— not from neglect, but from love.” “She hasn’t
lost her beauty... You have lost your sight.”
‘Because when you stop looking with love,
everything starts to look ‘ugly.” And when you
water with indifference, even the most beautiful
flower withers.” “A wife doesn’t become young
again through surgery or filters — but through
kind words, gentle touches, and respect.” “If
you truly want a beautiful woman, make your
woman feel loved again.” ...

We can all take something from this story.
Now take a moment, stop what you are doing,
and let your spouse or partner know,
they are loved, special, and appreciated; thank
them for putting up with us.

Before we close, some humor from the
"Moshe Files" to keep you smiling:

"Having A Tall Glass Of Wine"

A woman is sitting on the couch one evening
with her husband, gently cradling a tall glass of
red wine. She stares deeply into it, sighs, and
says, “You know, you are so sweet. | love you
so much, and | love you more and more every
day. | honestly don't know how | could ever live

without you.”

The husband smiles warmly and asks, “Is
that you talking or the wine in you talking?”

She looks up and replies, “No, It's me... talk-
ing to the wine.”......... LOL

(Moral: always treat your spouse with respect
lol)

Please note: To all members of my flock of
the Jewish faith, as we are about to celebrate
the Jewish New Year, in the beginning of Sep-
tember, may you all be blessed with a "Shana
Tova" A Happy and Healthy New Year. May
the coming year be one of your best ones yet!

On behalf of ALL the Chaplains, may G-d
bless you, keep you safe, and always keep you
in His loving care. AMEN.

Thank you for the sacrifices you make every
day in your Holy work of protecting and serving
G-d's children; we couldn't do it without you!

Should you need an ear to listen, a shoulder
to lean on, or perhaps have some good humor
to share (I know you have a good joke or good
story to share), please do not hesitate to drop
us a line or give us a call.

All of the Chaplains contact information and
upcoming functions can be found on our web-
site:www.chicagopcm.org. Look us up.

Compliments of your Police Chaplain, Rabbi
Moshe Wolf,

e-mail: moshewolf@hotmail.com

O. 773-463-4780 please leave message
or Cell: 773-230-7872 (Text & voice)

Snail mail: 3008 W. Pratt Blvd., 60645

BEPRESENTING ILLINOIS ' FINEST


https://urldefense.com/v3/__http:/www.chicagopcm.org/__;!!B24N9PvjPQId!aD9qDrjWdtfZLiHmIoP1sXupnCeV6tS9WyrJFLOWG0phQRGqSap-LbLKuvhkVWT1zs7WpVPEUalc4dTByb_rXzWIshGa$
mailto:moshewolf@hotmail.com
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Your Career Isn't Like Everyone Else's. Your Mortgage Shouldn't Be Either.
By Terry Cornell, Mortgage Advisor | Son of a Retired Chicago Police Sergeant

As a Police Officer, you've dedicated your ca-
reer to protecting others. When it's time to buy a
home, you deserve a mortgage partner who un-
derstands the unique path that brought you
there.

The truth is, buying a home isn't always as
straightforward for law enforcement profession-
als as it is for other borrowers.

Your income may include overtime, court pay,
shift differentials, specialty assignments, or off-
duty work. While these are common parts of a
police officer's career, not every lender under-
stands how to properly evaluate them. That can
lead to unnecessary questions, delays, added
stress, or even missing out on mortgage options
that may be available to you.

You shouldn't have to educate your lender
about your career. That's where | can help.

As the son of a retired Chicago Police Ser-
geant, I've spent my life around the law enforce-
ment community. | understand the commitment,
sacrifice, and financial realities that come with
serving your community. More importantly, |
work alongside an underwriting team that under-
stands police officers and the unique circum-
stances that often come with qualifying for a
mortgage. We know how to navigate overtime,
specialty pay, and other aspects of police com-
pensation because we've helped many law en-
forcement families do exactly that.

Our goal is simple. Understand your situa-
tion. Recommend the right mortgage solu-
tion. Guide you confidently from application
to closing.

Along the way, we'll help you explore mortgage
programs that may offer benefits specifically for
law enforcement professionals, including:

e Flexible qualification guidelines that recog-

nize overtime and specialty pay

o Competitive interest rates

¢ Reduced down payment options

e Down payment assistance and other pro-
grams available to eligible first responders.

Whether you're buying your first home, moving
into a larger home, refinancing your current
mortgage, or planning for retirement, you de-
serve more than a lender who simply checks
boxes. You deserve a partner who understands
your profession, anticipates potential challenges
before they become obstacles, and is committed
to helping you achieve your homeownership
goals.

Helping Police Officers and their families isn't
just part of my job. It's personal.

Thank you for your service and for every-
thing you do to protect our communities. It
would be an honor to help you find the right
mortgage solution for your next chapter.

Terry Cornell

Son of a Retired Chicago Police Sergeant

(312) 909-1821
terry.cornell@preferredrate.com

Mortgage Advisor NMLS#113582

Preferred Rate — Partnered with American Pacif-
ic Mortgage (NMLS#1850) — 1801 S Meyers
Rd., Suite 500 — Oakbrook Terrace, IL 60181
Branch NMLS# 1962205 — For informational
purposes only — No guarantee of accuracy is
expressed or implied — Rates, terms, programs
and underwriting policies subject to change
without notice. This is not an offer to extend
credit or commitment to lend. All loans subject to
underwriting approval. Some products may not
be available in all states and restrictions apply.
Equal Housing Opportunity. For all licensing in-
formation, please visit NMLSConsumerAc-
cess.org
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Spectrum Advisory Group

Over the past few months, Amy Krob has been attending briefings and meeting with Officers
to introduce the new supplemental benefits now available to you through Spectrum Advisory
Group. Among these benefits are two unique policies designed specifically with the financial reali-
ties of law enforcement in mind: Accident with Disability and Admin Duty coverage.

What Happens When Your Paycheck Changes?

For many Officers, overtime and side jobs are an important part of their monthly income. But what
happens when an injury or critical incident suddenly prevents you from earning that additional in-
come?

Accident with Disability Coverage

Have you ever been injured on or off duty and found yourself unable to work overtime or side jobs?
The Accident plan not only provides benefits for covered injuries, but its disability benefit can also
help supplement your lost income by up to $2,400 per month when a covered injury prevents
you from earning the additional income you normally depend on.

Admin Duty Coverage

A critical incident or investigation can also have an immediate financial impact. An Officer may still
be receiving a regular paycheck while on administrative duty but lose access to overtime or side
jobs. Admin Duty coverage was designed specifically for this situation. Following a covered critical
incident or qualifying investigation involving non-criminal activity, the policy can help supplement
the additional income you may lose while on administrative duty up to $3000 per month.

Coverage Designed for Law Enforcement

These aren't benefits most officers will find in a traditional supplemental insurance package. They
were created to address situations that are unique to a career in law enforcement. It only takes a
few minutes to learn how these policies work and understand the financial protection they can pro-
vide. Don't wait until an injury, critical incident, or investigation happens to discover how im-
portant this coverage could have been.

Learn More or Enroll Today!

Contact Amy Krob or catch her at the station to learn more about your benefits and enroll.

Amy Krob

Spectrum Advisory Group

Email: akrob@spectrumag.net
Phone: (815) 482-6720

Website: SpectrumAdvisoryGroup.net

Next CPSA General Meeting 19 November 2026
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Chevrons
By: Retired Sgt Bob Kirchner |

When | come north to visit my children, I'm
amazed by the dysfunction of the state of llli-
nois. So, let’s start with the State politicians and
work through the county and city. Being Gover-
nor of the State must be a great job. Why else
would J.B. Pritzker spend over $100 million of
his own money to be Governor? This was spent
over the two terms he has served and is now
running for a third. Why a third term? Because
lllinois politicians won'’t allow term limits on a
ballot referendum. But the Governor should be
honored. Since J.B. took office, lllinois has insti-
tuted or raised 57 taxes in lllinois. This includes
$700 million in new taxes for 2026. Yet lllinois
projects a budget deficit of $267 million for
2026. A budget deficit of $2 BILLION is project-
ed for 2027! But your politicians should be con-
gratulated. lllinois just overtook New Jersey as
the State with the highest property taxes in the
country. Then you have Emmanuel (Chris)
Welch, the lllinois Speaker of the House. Made
aware of sexual harassment allegations against
Representative Harry Benton, he chose to ig-
nore them. In fact, the good Speaker had the
lllinois Democratic Party spend almost $2 million
to get Representative Benton re-elected. It was
over a year later, after a lobbyist complained of
sexual harassment did the Speaker took any
action. And then all he did was offer a weak
apology. But where are the consequences and
calls for Welch to resign?

Then there is Cook County. All property own-
ers finally received the second installment of

their 2026 property tax. For a second year, the
tax bills came out late. Yet Cook County signed
a $30 million contract 10 years ago to update
and modernize the tax system. It is now years
later and a cost of over $60 million, and the sys-
tem is still outdated and not operating properly.
And yet no one is fired or held accountable for
this boondoggle. And wait until you get next
year's tax bill. Cook County is projected to have
a budget deficit of $550 million. The largest defi-
cit in 16 years; all of these deficits will have to
be placed on the backs of taxpayers to make up
for these shortfalls. How much more can the
taxpayers bear?

Now let’s look at the City of Chicago. Mayor B
J has really proven to be unqualified and incom-
petent. | could write an entire article on his in-
competence, but I'll try to keep it brief here. The
city has a proposed budget deficit of $85 million.
The projected deficit for 2027 is $883 million.
This is what happens when an incompetent idiot
is elected to run the city. But don’t worry. Alexi
Giannoulias will probably win the Mayoral elec-
tion. Will see how bad he can be. He has
amassed a huge campaign chest, with several
large labor unions donating large sums to his
campaign. | personally think Susanna Mendoza
would be a better Mayor. But since | live in the
Free State of Florida, I'll just be an observer. But
| would encourage all members, active and re-
tired, to vote.
Stay safe
Bob Kirchner (Retired)

CPSA DISTRICT / FIELD REPRESENTATIVES

001 002 Charmaine Price
004 005 Roderique McClain
007 Tim Fenton 008

010 Amy Mogelberg (261) 011 Denisha Price

014 015

017 018

020 022

025 Jafar Rahimi HQ Joe Carroll (721)

Homan Frank Evans (603)
O’Hare Debbie 1za

New Academy Tom Surma

003

006 Rich Bednarek

009

012 Gena Ontiveros

016 Andrea Sexton

019 Dean Angelo

024

ARS

Old Academy Kevin Spisak
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The following have retired since our last Chevrons. These Sergeants have provided Chicago with many
years of service. We wish a long, healthy, and prosperous retirement to all!!

Name Star Unit Age YOJ Retirement Date
Sgt Thomas F Finegan 1274 121 51 27 25 Jun 2026
Sgt Brandi Wright 1241 222 44 20 26 Jun 2026
Sgt Michelle Turney 1771 Dis 55 29 06 Jul 2026
Sgt Kevin W Muth 1192 606 61 32 15 Jul 2026
Sgt Thomas Kolman 2000 630 63 31 15 Jul 2026
Sgt Matthew R McGrory 1271 121 46 24 17 Jul 2026
Sgt Jorge Gonzalez 933 604 53 28 24 Jul 2026
Sgt Geoffrey S Roberts 1276 011 49 25 01 Aug 2026
Sgt George H Hilbring 1350 018 46 24 03 Aug 2026
Sgt Mark W Struke 1039 020 57 29 10 Aug 2026
Sgt Adolfo Lopez Jr 1683 007 55 27 15 Aug 2026
Sgt Elizabeth Alaniz 2421 376 58 26 15 Aug 2026
Sgt Wilfredo S Lapitan 2351 124 55 26 15 Aug 2026
Sgt William J Bokowski 2484 005 55 30 18 Aug 2026
Sgt Mark S Pokuta 2117 620 52 25 27 Aug 2026
Sgt Patrick Jaycox 1054 376 55 27 01 Sep 2026
Sgt Joseph P Mc Guire 2467 640 59 34 15 Sep 2026
Sgt William J Bernath 1820 640 56 34 15 Sep 2026
Sgt Rogelio Placencia Jr 2606 012 56 29 15 Sep 2026
Sgt Joseph K Biggane 2365 193 55 28 15 Sep 2026
Sgt Daniel E Conway 1658 640 53 28 22 Sep 2026
Sgt Lawrence J Strzechowski 1550 005 55 30 23 Sep 2026

Retiree Gatherings

- 8th District Retiree Luncheon (8 Balls) is generally on the last Wednesday of the month at
- Noon, at the Les Brothers Restaurant, 8705 S Ridgeland Oak Lawn. Contact Dorothy Piscitelli at &
+ 733-972-0139 for any last minute changes.
= Orland Park Law Enforcement Organization (OPLEO) meetings are held on the 3rd Thurs-
+ day of the month, 7:30 pm, at the Orland Park Civic Center, 14750 Ravinia Orland Park. Contact
= Rich Miller 708-277-8632 for any last minute changes. +
= South Side Retirees meet on the 2nd Wednesday of each month at 10 am Country House +
: Restaurant, 5400 W 127th St Crestwood. T
= North Side Retirees meet on the 1st Tuesday of each month at 9 am D’Agostino 7350 W i
* Oakton For Info Call: Ken Houser at 312-485-8388. i

Membership Report By Vice President Danielle Barnes

Subtracting the Retirees listed in this edition of Chevrons and the 16 soon-to-be promoted Lts, there are
1284 Active Members of the Association. The 2026 budgeted strength for our rank is 1421 which puts us
137 Sergeants short. Currently, we have approximately 1500 retired Members.
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Pension Report

By: John Lally Pension Board Rep

ANOTHER LOOK BACK

| am proud to say that | recently reached a pro-
fessional milestone when | celebrated 25 years
on the Chicago Police Department on August
27th. In the April edition of Chevrons, | took a
look back at how contributions to the Fund have
changed over the last 25 years and how the
much-needed increase to those contributions
has changed the direction the Fund is head-
ed. This month | want to take another look
back. Some of you may remember an online
article from Chicago City Wire that circulated
back in 2017 titled "Projection: Chicago Police
Pension Fund Will Be Broke in 2021". | will not
spend time going into the details of the article
other than to say it was quite obviously inaccu-
rate. However, it spread like wildfire at the time
and, understandably, caused many of us to be-
come concerned with the future of the Fund. My
friend and fellow current trustee, Brian Wright,
was the Sergeants' trustee at the time. Brian is
now the trustee representing Lieutenants and
above. He correctly identified the article at the
time as irresponsible and inaccurate. Brian also
pointed out that the Fund's outlook was not go-
ing to be fully fixed in a year, likening the Fund
to "an aircraft carrier: you do not turn it on a
dime but rather slowly and carefully." | could not
agree any more with that assessment and that is
exactly what we have been doing since
then. When | got to the Fund six years ago, the
Fund had to stay away from some of the more
illiquid, but high yielding asset classes because
the Fund had liquidity concerns and had to have
cash on hand to make benefit payments every
month. Well, September 2026 marked the 56th
straight month that we have not had to liquidate
assets to make payments. This is a great trend
we expect to continue. This has also allowed us
to expand our portfolio into those investments
that are traditionally less liquid, but have had
better returns; such as private equity and private

debt. So, not only did we not go bankrupt in
2021, we are in better financial health and on a
much better path than we were when that arti-
cle was written, despite its gloomy predictions
about the years that followed.

So, why do | point this out now? Because it is
not uncommon for me to still hear similar state-
ments as those the article made. | have even
heard some say the Fund will go belly up in five
years. It is irresponsible and untrue. Please
remember, though: the work is nowhere near
done. We still have a mountain to climb. We
are still underfunded, and we have a long way
to go to get where we need to be. But | believe
we can get there, and | take this job very seri-
ously. | very much need the pension that has
been promised to me, and | expect to getit. So
should all of us.

TRUSTEE ELECTION

For those of you who are not aware, | will be
up for re-election soon. In fact, as many of you
are receiving this, the online election may have
already begun. The election will be held from
September 28th to October 19th. It is an online
election and only non-retired Sergeants may
vote. You will receive an email at your depart-
ment address for a secure link from nore-
ply@directvote.net

| am very happy and grateful to report that at
the September meeting, the Sergeants' Associ-
ation Executive Board agreed to endorse me
for the election. | am asking for your vote be-
cause | truly believe we are finally headed in
the right direction, and | want to make sure that
it stays that way. In my time on the Fund, as-
sets have grown from $3.162 billion at the end
of 2019 to $4.993 bilion by the end of
2025. The funded ratio has climbed from a low
of 21.76% at the end of 2022 to 26.66% at the
end of 2025, according to our most recent actu-

arial report. We have dra-
...Cont on next page
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matically improved the Fund's cash flow, and we have secured all payments from the City, including
supplemental payments above and beyond those that they were required to pay. This has been
done for each of the last four years. If re-elected, | will continue to fight for our membership and for
our Fund. All of us have served our city with great pride and dedication, and we should fully expect
that our pension is a certainty. It has been an honor serving all of you these last six years, and |
hope to continue to represent you for another three years, at least!

FUNDING UPDATES

As of mid-September, the Fund had received $680,047,000 of the City's required contribution of
$1,042,806,000 for the calendar year 2026. We fully expect to receive the entirety of that amount
before the end of the first quarter of 2027. In addition to that, the Fund received $36.6 million from
the City on September 15th. This was the second half of the City's supplemental payment of $72.2
million that was budgeted for the 2026 calendar year. Again, this is in addition to the $1.042 billion
that the City is statutorily required to pay us this year.

As always, please feel free to reach out to me if you have any questions or concerns. | can be
reached by phone at 773-673-7192, at my department email address john.lally@chicagopolice.org
or at jlally@chipabf.org

Take care and stay safe!

Union Elections: Who Sits Across the Table in 2027 By: Sgt-At-Arms Robert Shoup

Union elections are about more than titles. It's about who will be across the table from the City
when our collective bargaining agreement expires in 2027. The officers we elect to the Associa-
tion’s Board and Executive Board will set our priorities, shape our strategy, and represent our inter-
ests on issues such as compensation, benefits, staffing, discipline, safety, equipment, and working
conditions.

The people we’re electing today will affect how the City approaches negotiations in the future. A
strong, united, and educated Membership sends a strong message: Sergeants know their value,
know what they need, and demand to be treated fairly. That message begins with the vote.

Union leadership also deals with day-to-day labor issues that affect us outside of contract talks.
They represent Members in grievances, interpret contract language, communicate with the Depart-
ment and City officials, and keep Members informed about developments that affect our work. The
quality of that representation depends on who holds those positions and whether the Membership
trusts and supports them.

Attending meetings and voting in union elections are two of the most direct ways of protecting our
professional interests. Meetings help us stay current on issues, emerging problems, and the Asso-
ciation's work. Beyond keeping Members current on issues, meeting attendance qualifies Members
to run for a position within the Chicago Police Sergeants’ Association. Voting ensures the Member-
ship's views and needs are represented by the people making decisions on our behalf. Ballots will
be mailed to the address on file with the union and will include a postmarked return envelope that
can be mailed back to the union or dropped off at the hall.

With the contract negotiation process reopening in June 2027, elected officers will determine
whether our concerns are heard, our priorities are defended, and our contract reflects the realities
of police supervision. As always, stay safe.
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By Mike Marron

There have been many changes in the last cou-
ple of years due to recent legislation.

The biggest change in years was the repeal of
the WEP & GPO provisions under the 2025
Fairness Act.

Retirement planning will now be able to incorpo-
rate your Full Social Security retirement bene-
fits.

Please keep in mind that your current Social Se-
curity benefit may not be your largest benefit
check. Since the GPO (Government Pension
Offset) eliminated Spousal and Survivor benefits
for most retirees and survivors in the past, we
never claimed them. If your spouse’s benefit is
more than 2 times your amount, you may be
able to increase your check. If your spouse has
passed away, you're eligible for up to 100% of
their benefit amount. If you’ve been married in
the past, you may be able to claim a Spousal (if
single) or Survivor benefit from your ex-spouse
even if they’'ve remarried. Social Security only
pays if you file a claim. Please remember that
information you get from Social Security repre-
sentatives is not always correct!

Age 62-67: Should | wait to collect Social Se-
curity? In retirement, there are certain mile-
stones that require some choices. Most Ameri-
cans elect to start reduced Social Security bene-
fits at Age 62. The repeal of the WEP & GPO
provisions in the 2025 “Fairness Act” has ex-
panded the Social Security claiming strategies.
Please call Mike to discuss the pros and cons of
waiting to collect your Social Security Retire-
ment benefits. Also, please attend our Fall webi-
nar on Social Security Claiming Strategies to
learn more.

Open Enrollment Season for Active and Re-
tired Officers

Starting in October, active officers and retirees
under the 55/60 provision have the City of Chi-
cago Annual Open Enrollment with the option of
switching between the PPO and HMO options
for their medical plans. Active officers also have
the choice of enrolling in the FSA Flexible
Spending Account for 2027. This option allows
you to save money on a pre-tax basis and with-

draw the money tax-free for covered medical
expenses for you and your family members.
There is planning to estimate what you and
your family may incur next year for out-of-
pocket expenses like annual deductibles, co-
pays, and coinsurance costs. The FSA funds
can also be used to cover dental expenses,
like if your child needs orthodontic care.
Please keep in mind that if you don't use your
FSA funds during 2027, you lose those contri-
butions, so be realistic about your needs. Don’t
forget those children under age 13 who have
day care expenses. The Dependent Care FSA
allows you to save up to $5,000 a year pretax
and use the funds tax-free for eligible expens-
es. Here’s the link from the City’s Benefits De-
partment-

https://www.optum.com/en/library/
page.hubb5.fsa-dependent-care.html

Medicare Annual Open Enrollment season
is October 15™ through December 7™. During
this period, you're able to change your Part D
prescription drug plan for the January 1% effec-
tive date. Also, this timeframe allows you to
switch to a different Medicare Advantage plan
for the January 1% effective date. Please re-
member that the Sergeant Association spon-
sors a group Medicare Supplement plan that is
open all year with no health questions.

Medicare Supplemental Insurance
(Medigap) is designed to cover the gaps that
Medicare does not cover, such as some de-
ductibles, co-payments, and coinsurance
amounts for Medicare-approved services.
Consider utilizing the Traditional Medicare
Supplement plans from United American
(Sergeants’ Association Group Plan) available
through convenient pension fund deductions to
maintain your Retired Public Safety Officer
Federal tax deduction. The United American
Medicare Supplement group plan qualifies for
the $21 a month premium subsidy from the
pension fund. The United American plan offers
Plan F and Plan G options. Plan F is still avail-
able to everyone and is also popular with
those already enrolled

in other companies' ...Continues on next page
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Plan F. The United American plan has no health
questions and locks in your issue age for life.
Enrollment is open all year, so check it out to-
day! The information and rates are located on
the Sergeants’ Association website. We also of-
fer other coverage options from multiple insur-
ance carriers like Blue Cross, Humana, etc.

Are you turning 65 soon? Everyone needs to
activate their Medicare coverage. Most retirees’
City of Chicago medical coverage will end on
the 1% of the month before they reach age 65. If
you have any dependents younger than 65,
when you become eligible for Medicare, you will
want to consider the City COBRA option for
them. The COBRA option has the same City
Blue Cross coverage and can last up to 36
months for your dependents. You pay premiums
directly to the City, and premiums qualify for the
Retired Public Safety Officer Federal tax deduc-
tion of up to $3K per year. Just call Mike with
any health insurance questions. If you are still
under the Chicago retiree health coverage
through a younger spouse, the City requires you
to enroll in both Medicare Part A and Part B at
65 to avoid any possible late Medicare enroll-
ment penalties. If your spouse turns 65 before
you and is covered under your Retiree City plan,
they also need to enroll in Medicare Part A and
Part B. The City coverage will become their
Medicare Supplement until you reach 65, and
the City will terminate both of your plans. Start
researching your Medicare Supplement insur-
ance options before you turn 65! Just call me to
get the brochure on enrolling for Medicare
online during your initial enrollment window.

Questions? Reach out to Mike Marron at 312
-802-0587 or mikem@ifcplanners.com. Also,

to sign up for our future webinars, contact Dylan
Earl at 773-589-4075 or
dylane@ifcplanners.com.

Mike has been serving Chicago Police Officers
and their families for over 36 years, initially rep-
resenting the Nationwide Retirement Solutions
457 deferred compensation plan, and later join-
ing the advisory team at the Financial Planning
& Education Center of the Chicago Patrolmen’s
Credit Union. He was a frequent presenter at
the Chicago Police Department retirement semi-
nars and a valuable resource to our members.
Mike is affiliated with Integrated Financial Con-
cepts, 1300 W. Higgins Road, Suite 218, Park
Ridge, IL 60068.

Integrated Financial Concepts Fall Webinar
Topics:

October 14, 2026 11 am & 4 pm
PREPARING FOR RETIREMENT
October 28, 2026 11 am & 4 pm

MEDICARE OPEN ENROLLMENT & CHANG-
ES FOR 2027

November 11, 2026 11 am & 4 pm
PREPARING FOR RETIREMENT

November 17, 2026 11 am & 4 pm

SOCIAL SECURITY CLAIMING STRATEGIES
December 9, 2026 11 am & 4 pm

PREPARING FOR RETIREMENT

Please contact Dylan Earl to enroll and get the
link for the webinar. He can be reached at 773-
589-4075 or dylane@ifcplanners.com

THANK YOU ALL FOR ALL THAT YOU CONTINUOUSLY DO DAY IN AND DAY OUT

Legal Defense Representation

Police Benevolent Labor Committee Chicago Law Office

Attorneys Donna Dowd, Jason Lee, Andy Dalkin, Keith Karlson

Phone: 312-453-7751
1616 W Pershing Rd Chicago, lllinois 60609
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|Trump Accounts and Other Head Start Accounts for Children

By: Doug Aller

The One Big Beautiful Bill Act (OBBBA) created a
new tax-advantaged savings and investment ac-
count for children. The Trump Account may give
families another way to save and invest for a child’s
future. In some respects, it can be thought of as a
combination of features associated with a traditional
individual retirement account (IRA) and a 529 educa-
tion savings account.

Understanding Trump Accounts

Trump Accounts are custodial-style traditional IRAs
for minors. The account belongs to the child but is
administered by an adult. The accounts became
available on July 4, 2026.

One of the most notable features is the potential for
a one-time $1,000 contribution from the U.S. Depart-
ment of the Treasury for an eligible child.

An eligible child is a U.S. citizen with a valid So-
cial Security number who was born after January 1,
2025, or will be born before December 31, 2028.

A parent or guardian can establish a Trump Ac-
count by filing IRS Form 4547. The form also allows
the family to elect to receive the $1,000 initial contri-
bution from the U.S. Department of the Treasury for
an eligible child.

Families who do not have an eligible child may still
establish a Trump Account, but they would not re-
ceive the $1,000 government contribution. The ac-
count can also be established through TrumpAc-
counts.gov.

By default, Trump Account assets will be invested
in a low-fee mutual fund or exchange-traded fund
(ETF) designed to track the U.S. stock market,
providing potential for long-term growth.

As interest in these accounts grows, an important
question is how a Trump Account fits alongside the
other accounts families already use to save for a
child's future.

Three Major Ways to Save for a Child

Families generally have three major types of ac-
counts to consider when saving for a child: 529
plans, UGMA/UTMA accounts, and Roth IRAs for
children with earned income. Each account serves a
different purpose.

1. 529 Plans: Education-Focused Savings
A 529 plan is designed primarily for education sav-
ings.

Contributions can grow tax-deferred, and withdraw-

als used for qualified education and trade-school
expenses are generally free from federal income
tax. Some states also provide tax benefits for con-
tributions.

In lllinois, families can deduct up to $10,000 per
year for single filers or $20,000 for joint filers when
contributing to either of the two lllinois-sponsored
529 plans, Bright Directions or College lllinois. llli-
nois does not provide the same state income-tax
deduction for contributions to 529 plans sponsored
by other states.

For financial-aid purposes, parent-owned 529
assets generally receive more favorable treatment
than assets held directly by the student.

2. UGMA/UTMA Accounts: Flexible Savings for
a Child

Uniform Gifts to Minors Act (UGMA) and Uniform
Transfers to Minors Act (UTMA) accounts are cus-
todial accounts that can generally be used for a
broad range of expenses, provided the money is
used for the benefit of the child.

Unlike many tax-advantaged accounts, there are
no annual contribution limits, although federal gift-
tax rules still apply.

Investment earnings in UGMA/UTMA accounts
may be subject to the federal "kiddie tax." Under
the rules described here, the first $1,350 of un-
earned income is exempt, the next $1,350 is gen-
erally taxed at the child's rate, and amounts above
$2,700 may be taxed at the parent's marginal rate.

UGMA/UTMA accounts can be useful for expens-
es that arise as a child becomes a young adult,
including college-related expenses, a first apart-
ment, a car, travel, or potentially a first home.

The child generally receives control of the ac-
count upon reaching the applicable age of majority
under state law.

3. Roth IRA for Kids: Retirement Savings Once
Earned Income Begins

Once a child has earned income, a Roth IRA can
provide significant long-term growth potential.

Roth IRA contributions can generally be with-
drawn at any time without income tax or the 10%
early-withdrawal penalty. Qualified withdrawals of
earnings are generally tax-free after age 595, pro-
vided applicable requirements are met.

Certain exceptions can  sonton next page
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also permit penalty-free withdrawals of earnings be-
fore age 594, including withdrawals for qualified edu-
cation expenses and certain first-time home purchas-
es.

A Roth IRA can also give teenagers and young
adults an opportunity to begin managing and invest-
ing their own money.

How Should You Decide Which Account to Use?

Before selecting an account, identify the primary
purpose of the money:

o Education
« General savings
Retirement

Some families may qualify for the one-time $1,000
government contribution to a Trump Account. Be-
cause the contribution is provided by the government
and the account is designed for long-term retirement
savings, eligible families may want to claim the con-
tribution first. After that, additional savings can be
directed toward the account that best matches the
family's primary goal.

If Your Primary Goal Is Education

If your child qualifies for the Trump Account seed
contribution, consider claiming the $1,000 contribu-
tion first. After that, direct ongoing education savings
toward an account specifically designed for educa-
tion expenses.

1. Make a 529 Plan the Primary Education-
Savings Account

529 plans are designed specifically for education
savings. Contributions and earnings can grow tax-
free, and qualified withdrawals are generally free
from federal income tax.

Non-qualified withdrawals may be subject to in-
come tax on the earnings portion and a 10% federal
penalty.

Parent-owned 529 accounts are generally treated
as parent assets on the FAFSA, which can be more
favorable for financial-aid purposes than child-owned
assets.

529 plans may also provide investment diversifica-
tion through professionally managed portfolios that
invest across multiple asset classes.

2. Consider Rolling Leftover 529 Money into a
Roth IRA

If a 529 account ultimately has money remaining

after the beneficiary's education expenses are paid,

SECURE 2.0 allows certain unused 529 funds to be
rolled into a Roth IRA for the beneficiary.

The rollover is subject to several requirements,
including annual Roth IRA contribution limits,
earned-income requirements, and a minimum 15-
year holding period for the 529 account.

The lifetime amount that can be transferred under
this provision is limited to $35,000.

If Your Primary Goal Is General Savings or a Fu-
ture First Home

1. Start With a Trump Account if Your Child Is
Eligible

If your child qualifies for the $1,000 government
contribution, consider establishing the account and
claiming the contribution.

The initial contribution will be invested according
to the Trump Account rules, including the applicable
default investment option. Because the Trump Ac-
count is designed primarily for retirement savings, it
can serve as a long-term complement to accounts
intended for more immediate or flexible financial
goals.

2. Consider Contributions Through Your Em-
ployer's Workplace Plan

Some employers may offer the ability to make
Trump Account contributions through an employee
benefits plan.

Under the rules described here, an employer may
contribute up to $2,500 per year per employee on
behalf of the employee's dependent. If an employee
has multiple children, the employer may divide the
contribution among the children.

Employees may also be able to redirect part of
their compensation on a pre-tax basis into a child's
Trump Account if their employer permits contribu-
tions through a Section 125 cafeteria plan.

Combined pre-tax employer and employee contri-
butions through the applicable workplace arrange-
ment cannot exceed $2,500 per employee per year.

The employer determines whether this benefit is
available and how it is administered.

Currently, the City of Chicago does not allow its
employees to make Trump Account contributions
through its existing Section 125 plan. This could
change if the City or other municipalities modify
their benefits programs to accommodate Trump Ac-

counts.
...Cont. on page 16
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A spouse who works for another employer may
have access to this benefit through that employer's
Section 125 plan.

Employers may also make contributions directly to
an employee's dependent's Trump Account. Under
the rules described here, employer contributions of
up to $2,500 per year may not be taxable to the em-
ployee.

Employer and employee contributions are subject to
the applicable Trump Account contribution limits. The
annual contribution limit for a Trump Account is
$5,000 per child.

Withdrawals will generally not be available until after
the child reaches age 18 and may be taxable de-
pending on the type of contribution and applicable
rules.

3. Use a UGMA/UTMA for Broader Financial Goals

A UGMA/UTMA account can provide additional flex-
ibility for expenses that may arise during a child's
transition into adulthood.

Potential uses include:

« Acar

« Rent or a security deposit
« Travel

« College-related expenses
A first home

Investment earnings may be subject to the kiddie tax
while the child is a minor. The tax treatment can
change as the child gets older and assumes respon-
sibility for the account.

4. Add a Roth IRA Once the Child Has Earned In-
come

Once your child has earned income, a Roth IRA can
become another powerful long-term savings tool.

Contributions can generally be withdrawn tax- and
penalty-free at any time. In addition, up to $10,000 of
Roth IRA earnings may qualify for the first-time-
homebuyer exception, provided the applicable re-
quirements—including the five-year holding-period
rule—are satisfied.

This can make a Roth IRA particularly useful for a
young adult who is beginning to save for a future
home while simultaneously building retirement sav-
ings.

If Your Primary Goal Is Retirement Savings

If retirement savings is the primary objective, the

Trump Account can serve as the foundation of a

child's long-term retirement strategy.
1. Establish the Trump Account and Claim the
Seed Contribution

If your child is eligible, the $1,000 government con-
tribution can provide an early start to long-term re-
tirement savings.

2. Consider Workplace Contributions

If your employer offers Trump Account contribu-
tions through a qualifying workplace plan, review
both the employer contribution and the tax treatment
before deciding how much to contribute.

Remember that combined pre-tax employer and
employee contributions through the applicable work-
place arrangement cannot exceed $2,500 per em-
ployee per year.

3. Continue Saving in the Trump Account

The Trump Account has an annual contribution lim-
it of $5,000 per child.

If your employer does not offer a qualifying cafete-
ria-plan contribution option, the account can instead
be funded directly, subject to the applicable rules.

Because Trump Accounts may contain both after-
tax and pre-tax contributions, maintaining accurate
records can be important. Good records may help
avoid potential problems involving the tax treatment
of future withdrawals.

Contributions from family members or friends also
require special consideration. Under the rules de-
scribed here, contributions to Trump Accounts are
not currently eligible for the gift-tax exclusion that
applies to certain other types of gifts. Depending on
the circumstances, a contribution could count toward
the giver's lifetime gift-tax exemption or potentially
result in gift-tax consequences, and the giver may
need to file a federal gift-tax return.

The treatment of these contributions has been un-
der review by the Department of the Treasury and
could change.

4. Consider a UGMA/UTMA if the Trump Account
Is Maxed Out

If the Trump Account has reached its contribution
limit and the child does not yet have earned income,
a UGMA/UTMA account may provide another way to
save.

UGMA/UTMA contributions are made with after-tax
dollars and do not provide the same retirement-

specific tax advantages as a _ conton next page
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Trump Account or Roth IRA. However, they provide
an additional savings vehicle until the child becomes
eligible for a Roth IRA.

5. Begin Roth IRA Contributions Once Earned
Income Begins

Once the child has earned income, consider begin-
ning Roth IRA contributions.

A Roth IRA for a child operates similarly to a regu-
lar Roth IRA. Contributions can generally be with-
drawn tax- and penalty-free at any time, while quali-
fied withdrawals of earnings are generally tax-free
after age 597, subject to applicable requirements.

Because Roth IRA contributions come out before
earnings under the applicable ordering rules, the ac-
count can provide both long-term growth potential
and some financial flexibility.

When to Consider Converting a Trump Account
to a Roth IRA

Depending on the child's circumstances and long-
term financial plan, some or all of a Trump Account
may eventually be converted to a Roth IRA.

Under the rules described here, a Trump Account
becomes a traditional IRA on January 1 of the year
the child turns 18. A Roth conversion could potential-
ly make sense during a period when the child has
relatively low taxable income, such as the early years
of a career.

However, Roth conversions require careful tax
planning.

Consider the Timing of a Conversion

A conversion made while the child is attending col-
lege may have additional tax consequences.

The taxable portion of a Roth conversion is gener-
ally treated as unearned income for purposes of the
kiddie-tax rules when those rules apply. This can re-
sult in some or all of the taxable conversion being
taxed at the parent's marginal tax rate.

Depending on the child's circumstances, waiting
until after college—when the child may have a lower
individual tax rate—could produce a different tax re-
sult.

Understand the Five-Year Rules

Each Roth conversion has its own five-year holding
period for purposes of the applicable early-
withdrawal rules.

The converted amount generally must remain in the
Roth IRA for five years to avoid the 10% early-

withdrawal penalty under the applicable conversion
rules.

Earnings are subject to the regular Roth IRA rules,
including the general requirement that the account
owner be at least age 59 for qualified, tax-free
withdrawals of earnings.

Remember That 529-to-Roth Rollovers Are Dif-
ferent

A Roth conversion from a Trump Account is sepa-
rate from the SECURE 2.0 provision allowing cer-
tain unused 529 funds to be transferred to a benefi-
ciary's Roth IRA.

These are two different strategies with different
requirements.

Putting It All Together

For many first responder families, the overall strat-
egy can be organized around the purpose of the
money.

First, establish a Trump Account through IRS
Form 4547 or TrumpAccounts.gov and claim the
$1,000 government contribution if the child is eligi-
ble.

Next, consider a 529 plan when the primary objec-
tive is funding education expenses.

Because the Trump Account is designed for retire-
ment, it can serve as a complementary long-term
savings vehicle rather than replacing an education-
specific account.

For broader financial goals, a UGMA/UTMA can
provide additional flexibility for expenses that arise
as the child becomes a young adult.

Once the child has earned income, a Roth IRA
can provide another long-term savings opportunity.

The appropriate combination will depend on the
family's goals, the child's age, eligibility, income, tax
situation, and expected use of the funds.

A Goal-Based Approach

If the Goal Is Education
1. Establish a Trump Account and claim the
$1,000 government contribution if the child is eligi-
ble.

2. Use a 529 plan as the primary vehicle for edu-
cation savings.

3. If money remains in the 529 after the benefi-
ciary's education, consider whether a qualifying 529
-to-Roth IRA rollover is available.

4. Once the child has earned
...Cont on page 18
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income, consider a Roth IRA for additional long-term
savings.
Consider a Roth conversion from a Trump Account
when appropriate and after evaluating the tax conse-
quences.

If the Goal Is Retirement
1. Establish a Trump Account and claim the $1,000
government contribution if the child is eligible.
2. If available, take advantage of qualifying employ-
er or employee contributions through a workplace
cafeteria plan.
3. Consider contributing additional amounts to the
Trump Account, subject to the applicable annual lim-
it.
4. If the Trump Account is fully funded and the child
does not yet have earned income, consider a UG-
MA/UTMA for additional savings.
5. Once the child has earned income, begin con-
tributing to a Roth IRA.
Consider a future Roth conversion from the Trump
Account based on the child's income, tax bracket,
and long-term financial objectives.

If the Goal Is General Savings
1. Establish a Trump Account and claim the $1,000
government contribution if the child is eligible.
2. If available, consider qualifying employer and
employee contributions through a workplace plan.
3. Use a UGMA/UTMA or another appropriate
youth savings vehicle for more flexible financial
goals.
Once the child has earned income, consider a Roth

Final Thoughts

There are many factors to consider when deciding
how to save for a child's or grandchild's future.

The most important first step is to identify what you
want the money to accomplish. Is the goal to pay for
education, build flexible savings for early adulthood,
or establish long-term retirement savings?

Trump Accounts add another option to the existing
mix of 529 plans, UGMA/UTMA accounts, and Roth
IRAs. Understanding the purpose, tax treatment,
contribution rules, investment options, and withdraw-
al restrictions associated with each account can help
families develop a savings strategy that aligns with
their goals.

For families with multiple objectives, using more
than one type of account may provide a way to bal-
ance tax advantages, flexibility, education funding,
and long-term retirement savings.

To receive a one-page table that compares the ad-
vantages, disadvantages, and tax treatment of the
UGMA, 529, Roth IRA, and Trump Account, please
email us at dougaller@ncbg.net

New Concept Benefit Group is an independent tax,
accounting, legal, financial advisory, and financial
education firm located in Westmont, lllinois. We spe-
cialize in serving the unique financial, tax, account-
ing, and legal needs of first responders.

New Concept Benefit Group can be
contacted at www.ncbg.net or by EE:-
phone at 708-415-0497.

For more information about New

B
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. In Memoriam u

E‘h‘h‘h‘h‘h‘h‘h‘h‘h‘h'h'h'h'h'h'hH'h'h'h'h'h'hﬁ'h'h‘h‘h‘hHﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁ::

The following Sergeants have passed away and will be missed. We extend our condolences to
their families and friends. Please contact our office if you hear of any of our brothers or sisters pass-
ing on, as we are not always notified in a timely manner of their passing.

IRA for additional long-term savings. Concept Benefit Group, scan the

Name (Age) Status Passed Away
Sgt. Edward C. Schwarz (73) Retired 30 Jul 2026
Sgt. Kevin Ransford (90) Retired (Plainfield) 04 Aug 2026
Sgt. Jacob L. Bouyer (86) Retired (FL) 13 Aug 2026

Sgt. Carl Watson (85)
**** No Obituary Found

Retired 31 Aug 2026 ***
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SEONSORS
BLUE LINK GMS HVAC
DETROIT POLICE OFFICERS ASSOCIATION
E&R / URTI TOWING
FOP
HILCO GLOBAL
HYATT
MASTER EDUCATIONAL JAMES ZANGRILLI
NATIONAL POLICE FEDERAL CREDIT UNION
NATIONAL INVESTMENT SERVICES
PBLC / PBPA
PENNANT PARK INVESTMENT ADVISORS
ULLICO
ALDERMAN SPOSATO
ALLIANCE OF HISPANIC LAW ENFORCEMENT
STATE REP BRAD STEPHENS

STATE SENATOR PORFIRIO
SLG SECURITY DAVE MCGREW

19TH WARD YOUTH ALDERMAN O’'SHEA GERMAN AMERICAN POLICE ASSOCIATION
ALDERMAN NAPOLITANO RET SGT GERRY MURPHY
HEALTH INSURANCE SERVICES MIKE MARRON
S'ER%P::,';E;?;;ER?; :iip& GRILL INTEGRATED FINANCIAL CONCEPTS MIKE MARRON
CHICAGO UNIFORM COMPANY KNIGHTS OF COLUMBUS FATHER PEREZ COUNCIL
PBPA UNIT #5 SPRINGFIELD
CPD MEMORIAL FOUNDATION SHOMRIM
DAVALLE JEWELERS STATE REP MIKE KELLY
EMERALD SOCIETY OF ILLINOIS STATE SENATOR BILL CUNNINGHAM
FRANCONELLO STEUBER FLORIST AND GREENHOUSES
JASON W LEE
el Yeu T RliiZEXSPONSOLS
BETSY HANISCH & TOM SAWYER SGT. DANIELLE BARNES
SNAP ON TOOLS DAN FRANCIS SGT. ROBERT SHOUP
HEALTH INSURANCE SERVICES MIKE MARRON TOUHY LAW OFFICE

INTEGRATED FINANCIAL CONCEPTS MIKE MARRON
NATIONAL POLICE FEDERAL CREDIT UNION

Chicago Police Ser%eants’ Association PBPA




Up Coming General Meeting: 19 NOV 2026 NOON

Have you moved, changed units, or changed

your star number? Make sure we know!
Name Star # Unit

I have moved. My current address information is as follows

Old Address Zip Code
New Address Apt./Unit
City State Zip Code

Phone (new)

E-mail

I have changed Units. My current unit is as follows

1 Old Unit New Unit Day Off Group
i I have a new star number. My current star number is as follows

i Old Star Number New Star Number

EMember’s Signature: Date:

You may mail this form via Police Mail to: Unit 545 or U.S. Mail to:
CPSA/PB&PA Unit 156A, 1616 W Pershing Rd, Chicago, IL 60609

___________________________________________________________________

Chevrons

The Official Publication of the
Chicago Police Sergeants’ Association

Executive Board
President - James Calvino
Vice President - Danielle Barnes
Financial Secretary - Ronald Rewers
Recording Secretary - Yolanda Walton
Treasurer - Thomas Francis
Sergeant-At-Arms - Robert Shoup
Directors
Thomas Davey
Timothy Fitzpatrick
John Grib
Richard Rice
Kristopher Rigan
Tiffany Santiago
North Retiree Liaison - Robert Dolan
South Retiree Liaison - Robert Kirchner
Sgt's Pension Rep. - John Lally




